Purpose of the Careers Newsletter

1. What is the main purpose of the careers
newsletter?

A. To advertise school events only

B. To share opportunities from employers and
universities

C. To explain GCSE exam content

D. To promote one specific job




2. What is the “Job of the Week”
featured in this edition?

A. Software Developer
B. Satellite Engineer

C. Data Analyst

D. Construction Manager




3. Which sector is NOT listed as one of
the most in-demand job areas in the
UK?

A. Healthcare

B. Engineering

C. Education

D. Media Studies




4. Who are the Medic Mentor
conferences aimed at?
A. Any student interested in science

B. Year 12 students only
C. Aspiring doctors in Years 10-12

D. University medical students




5. What type of opportunity does the House of
Lords Social Mobility Work Experience
Programme offer?

A. Insight into working inside Parliament

B. A paid apprenticeship

C. Online political training

D. A university interview preparation course




6. Which subjects are students
interested in for the Keystone Pro
Bono University Programme?

A. Law, Politics and Economics

B. Biology, Chemistry and Physics

C. Engineering and Computing

D. Classics, English, History or Maths
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7. What does the Publishing
Springpod Careers Insight
Programme help students to
understand?

A. How to apply for journalism degrees
B. The full lifecycle of creating books

C. How to write and publish fiction

D. GCSE English exam skills




8. What does the Al study by King’s College
London analyse?

A. University applications since 2010

B. Student use of artificial intelligence

C. The early impact of Al on the UK job market
D. Employer opinions on automation




9. Which employer is highlighted as offering
early careers opportunities including
apprenticeships?

A. CityFibre

B. Marriott

C. Arm

D. ASDA




10. Who can take part in the Youth
Voice Census?

A. Students aged 16-18

B. Anyone over the age of 18

C. Young people aged 11-30 in the UK
D. School pupils only
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