Purpose of the Careers Newsletter

1. What is the main purpose of the careers
newsletter?

A. To advertise school events only

B. To share opportunities from employers
and universities

C. To explain GCSE exam content

D. To promote one specific job



Presenter Notes
Presentation Notes

The purpose of the careers newsletter is to keep students informed about the wide range of opportunities available from employers and universities, offering them insights into possible future career pathways. It highlights apprenticeships, university events, employer spotlights, and various career-related resources that can help students make informed choices about their education and work futures. The newsletter also acts as a reliable source of current labour market information, helping students understand emerging job trends and industry needs, thus equipping them with the knowledge to navigate an evolving job landscape. By presenting up-to-date opportunities such as webinars, apprenticeship listings, and real-life case studies like David’s Level 4 project management apprenticeship, it enables students to explore diverse routes beyond traditional academic options. Additionally, the newsletter dispels common misconceptions—such as misunderstandings about apprenticeships or assumptions about specific industries—by providing myth‑busting features, glossaries, and employer insights. Ultimately, it aims to empower students to consider a wider range of possibilities, encouraging them to take ownership of their personal development by engaging with authentic, real-world opportunities shared directly from employers, higher education providers, and career platforms.


2.\WWhich organisation provides live lessons
and assemblies that can also be watched
on demand?

A. Springpod
B. TechSheCan

C. ERIC
D. Amazing Apprenticeships



Presenter Notes
Presentation Notes

David, a young person featured in the newsletter, completed a Level 4 Project Management apprenticeship, which represents a higher-level qualification equivalent in level to the first year of undergraduate study. His story illustrates how apprenticeships can provide meaningful career routes outside traditional academic study, while still offering rigorous training, professional responsibility, and clear career progression. David’s experience also demonstrates that apprenticeships are accessible to learners from a range of backgrounds, as he moved to the UK at age eight without speaking English but was able to thrive with determination and support. This case study showcases the diverse range of apprenticeship levels now available—ranging from Level 2 (entry‑level) to Level 7 (Master’s level)—and emphasises that higher and degree apprenticeships provide opportunities to gain valued qualifications while earning. David’s testimony also offers insights into modern career development, including the increasing role of digital tools and AI in workplaces, and the importance of skills such as communication, teamwork, and adaptability. His experience underlines how apprenticeships can serve as both a stepping stone into employment and a pathway to long-term professional success.


3. What is “Preparing For Your Future” described
as in the newsletter?

A. A paid university access course

B. A free online learning programme with
certificates

C. An in-school careers workshop

D. A work experience placement scheme



Presenter Notes
Presentation Notes

David completed his Level 4 Project Management apprenticeship with Jellyfish, a company that provides digital marketing services and training, demonstrating how apprenticeships exist within dynamic, fast‑evolving sectors. Jellyfish’s involvement highlights the growing demand for individuals with project management and digital skills across the creative and technology‑driven industries. The newsletter’s inclusion of this example signals to students that apprenticeships are not limited to traditional trades; rather, they span modern career sectors that require strategic thinking, organisation, and technological awareness. The case shows that employers such as Jellyfish are keen to invest in young talent by offering structured training, mentorship, and practical industry experience. This real‑world connection helps students understand the types of companies that value apprentices and the professional environments they may work in. By learning about David’s journey, students can recognise that apprenticeship opportunities can be varied, competitive, and rewarding, offering a blend of academic learning and hands‑on experience that prepares them for future roles in growing industries.


4. What happens when students click on
opportunities listed by the Young
Apprentices Network?

AT

B. T

C.T
em

D. T

ney apply automatically
ney are added to a waiting list

ney are taken directly to the
nloyer’s website

ney book a school interview
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The newsletter highlights that there are over 1,600 Higher and Degree apprenticeship vacancies available, demonstrating the scale and breadth of opportunities across the UK. These apprenticeships are offered by more than 65 employers and include varied roles across multiple industries, from STEM pathways to public service roles and digital careers. This abundance illustrates a nationwide commitment to developing skilled workers and supporting young people in accessing alternative pathways to higher education. Higher apprenticeships (Levels 4–5) and Degree apprenticeships (Levels 6–7) are particularly valuable for students who are interested in pursuing university‑level learning without incurring traditional tuition fees, as apprentices earn wages while training. The large number of vacancies signals to students that there are opportunities suited to different interests, locations, and skill sets, making apprenticeships an inclusive option. Furthermore, providing vacancy locations, salary details, and direct application links enables students to make informed choices and begin engaging directly with employers. These opportunities encourage learners to consider the long-term benefits of work‑based training and the advantage of gaining industry experience early in their careers.


5. What new content is being added to the ERIC
video library for National Careers Week?

A. Exam revision videos
B. University lectures
C. A large new batch of careers videos

D. Job application tutorials



Presenter Notes
Presentation Notes

The “All About T Levels” online event focuses on explaining how T Levels work, offering students and parents an opportunity to understand this relatively new qualification. T Levels are technical programmes equivalent to A‑levels, combining classroom learning with extended industry placements to equip students with practical, workplace‑ready skills. The event also outlines how employers such as Lloyds support students through these placements, providing an authentic working environment where learners can apply their knowledge, observe industry practices, and build confidence. Apprentices currently completing T Levels share their experiences, giving prospective students valuable insights into course structure, expectations, and opportunities. This helps dispel uncertainty around T Levels and promotes them as a credible alternative to more traditional post‑16 routes. Attendees also gain information about how placements are designed, the demands of vocational learning, and how T Levels can lead to apprenticeships, further study, or skilled employment. These insights empower students to make informed decisions about whether T Levels align with their ambitions, career goals, and preferred learning styles.


6. Who do Katie and Tex meet in
the TechSheCan episode about
online gaming and safety?

A. A university lecturer

B. A professional gamer

C. Sara Cornish from Minecraft

D. A police officer



Presenter Notes
Presentation Notes

A forensic linguist is a specialist who applies linguistic knowledge to legal contexts, using expert analysis to examine written and spoken evidence. Their work includes identifying authorship of threatening messages, analysing contractual language for ambiguity, investigating cases involving disputed meanings, and evaluating communication for signs of deception or coercion. The role requires a strong understanding of idiolect—the unique way an individual uses language—which enables forensic linguists to compare written or spoken samples for consistency. They work closely with law enforcement, legal professionals, and sometimes expert witnesses to support investigations and court proceedings. By focusing on language evidence, forensic linguists play a crucial part in uncovering truths that may not be visible through physical evidence alone. Their work demonstrates how language skills can be used in high‑stakes, real‑world contexts, making the field attractive to students with interests in English, law, psychology, or criminology. This example also broadens students’ understanding of career diversity, showing how niche academic fields can translate into impactful professional roles that contribute directly to the justice system.


7. British Science Week 2026 takes
place between which dates?

A. 1st—7th March

B. 6th—15th March

C. 9th—-13th March

D. 15th—-20th March
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According to the newsletter, the average apprentice salary in the UK is £27,721 per year, equivalent to approximately £14.22 per hour. This figure helps challenge misconceptions that apprenticeships offer very low wages and instead demonstrates that many apprentices earn competitive salaries, particularly as employers often choose to top up pay beyond the National Minimum Wage. Salaries may vary depending on the industry, level of apprenticeship, and region, with some sectors—such as digital, engineering, or finance—offering particularly attractive pay packages. Understanding salary expectations is important for students considering apprenticeships as an alternative to full‑time study, as it reinforces the financial viability of earning while learning. This also highlights the broader value of apprenticeships in helping young people achieve independence, reduce or avoid student debt, and enter the workforce equipped with both experience and qualifications. Presenting this information to students enables them to evaluate apprenticeships more fairly against other post‑16 and post‑18 options, making decisions based not only on academic preference but also on long‑term financial and career benefits.


8. What is the main focus of Empathy
Week 20267

A. Exam preparation

B. Work experience

C. Exploring what makes people “shine”

D. Apprenticeship applications



Presenter Notes
Presentation Notes

The newsletter highlights that the edition coincides with National Apprenticeship Week, a nationwide celebration dedicated to raising awareness of apprenticeship opportunities and recognising the achievements of apprentices across the UK. During this week, students can access a wider range of events, resources, and employer‑led sessions designed to help them explore apprenticeship routes. Activities include virtual talks, Q&A events, skills sessions, and case studies showcasing the journeys of current apprentices across various industries. The purpose of the week is to help young people understand the value of apprenticeships, challenge outdated perceptions, and encourage more students to see apprenticeships as a viable and respected pathway. The campaign also aims to bridge the gap between employers and future apprentices by offering direct engagement opportunities. National Apprenticeship Week serves as a timely reminder of the wide availability of vocational pathways and showcases how individuals can combine study with work to gain qualifications, practical skills, and paid experience. For schools, it provides a platform to reinforce career education and motivate students to begin exploring their options proactively.


9. What is the Job of the Week featured in
this edition?

A. Hotel Manager
B. Sales Assistant
C. Concierge

D. Event Planner



Presenter Notes
Presentation Notes

The ERIC Library is designed to provide a collection of short, bite‑sized creative careers talks aimed at young people aged 14 to 21. Each talk lasts approximately 10 to 15 minutes, making the resource both engaging and manageable for students exploring potential creative pathways. The library includes speakers from various creative fields, offering authentic insights into industry expectations, skill requirements, and real‑life experiences. New content is added regularly, meaning students can continually access updated material that reflects the fast‑changing nature of creative industries. This resource is valuable for those interested in fields such as media, design, performance, marketing, and digital content creation. The ERIC Library supports students in expanding their career awareness beyond traditional routes, encouraging them to discover emerging creative roles while also developing a clearer understanding of the variety within the sector. By providing easily accessible, high‑quality career insights, the ERIC Library helps demystify the creative world and broadens students’ horizons regarding potential future roles.


10. According to the newsletter,
around what percentage of
school-age student workers are In
sales assistant or service roles?

A. About 40%
B. About 54%
C. About 60%
D. About 70%



Presenter Notes
Presentation Notes

The newsletter features Nationwide as an organisation offering careers in banking with a strong emphasis on fairness, social good, and community impact. Students are introduced to the idea that careers in banking can extend beyond finance and profit, focusing instead on contributing positively to society. Nationwide’s early career opportunities are designed to provide structured development, hands‑on experience, and supportive mentoring that helps young professionals gain confidence as they enter the workforce. The spotlight showcases Nationwide’s mission to shape a banking sector that is more ethical, rewarding, and people‑centred. Highlighting this employer encourages students to consider banking as a sector with diverse roles, including customer service, digital innovation, project management, cybersecurity, and data analysis. It also reinforces that values‑driven organisations exist within traditionally profit‑focused industries, helping students think critically about where they may want to work in the future and what organisational cultures align best with their personal principles.
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